Clickatransfer web app Sanctions Policy
1. POLICY STATEMENT
CLICKATRANSFER G.P. the company registered at at the address Kolchidos 47 P.C. 16777 (hereinafter referred to as the "Company") will comply with all economic sanctions laws, regulations, embargoes or restrictive measures (Sanctions) to which it is subject. The Company will maintain effective measures to ensure compliance with and awareness of its Sanctions related obligations. To give effect to this Policy, the Company has adopted, and will maintain, a sanctions screening procedure. The procedure sets out the key steps and principles for ensuring compliance with applicable Sanctions. Failure to comply with Sanctions can lead to severe civil and criminal penalties, both for our business and individual employees, officers and directors, as well as significant reputational damage for the Company. Noncompliance with this Policy is a serious matter that may lead to disciplinary action, up to and including dismissal. Violations of Sanctions can also have legal consequences for individuals involved, including severe monetary fines. Employees should report any suspected violations of this Policy.
2. TO WHOM DOES THIS POLICY APPLY?
This Policy applies to everyone working for the Company worldwide regardless of location, role or level of seniority. This includes all employees, Managers, Executive Leadership Team Members, and Directors of the Company. We require that temporary and contract employees, consultants, agents and any other third party which acts for and in the Company’s name, comply with the principles of the Policy. It covers all aspects of the Сompany's operations, including client relationships, transactions, procurement, and partnerships.
3. WHAT ARE SANCTIONS?
Sanctions are typically imposed by a government or an international organization to achieve a variety of foreign policy or national security objectives and generally are restrictions on the ability of an entity or individual to engage in certain commercial activities and financial dealings with targeted entities or individuals. Sanctions measures can vary from the comprehensive – prohibiting trade with a target country and freezing the assets of a government, the corporate entities and residents of that country – to targeted asset freezes on specified entities or individuals. The Company will conduct its activities in compliance with the sanctions requirements of the U.S., EU, and any other jurisdiction that the Company determines to be important for its business.
Certain entities and individuals targeted by Sanctions are identified on lists issued by the U.S., EU, United Nations and other governments or international organizations, which are published on websites and are publicly available (“Sanctions Lists”). Sanctions also target certain entities and individuals not included on these Sanctions Lists, including entities owned or controlled by entities or individuals on such lists.
Failure to comply with sanctions can lead to severe civil and criminal penalties, both for the Company’s business and individual employees, officers and directors, as well as significant reputational damage to the Company.
As a general rule, employees and representatives of the Company are not permitted to engage in any transactions or dealings with a party that is the target of applicable sanctions, such as the sanctions programs of the U.S. or the EU, or any jurisdiction that is the target of comprehensive sanctions. That does not, however, mean that all transactions involving a jurisdiction that is targeted by any sanctions will be off limits for the Company; some jurisdictions, are targeted by more nuanced sanctions, and in those cases, certain transactions and dealings may be permissible, although caution is warranted.
4. COMPLIANCE WITH SANCTIONS
The Company, as well as its employees, must comply with all Sanctions applicable to the relevant person and may not engage in any business that could violate applicable Sanctions.
In general, sanctions:
Prohibit dealing with individuals or entities listed on applicable assets freeze lists, such as the US list of specially designated nationals and blocked persons, the EU consolidated list of financial sanctions targets, or any list maintained by any relevant authority (including in Switzerland and the UK).
· Prohibit dealing with entities owned or controlled by entities on the lists referred to above.
· Prohibit or restrict dealing with certain countries or territories.
· Prohibit facilitation of transactions that you cannot engage in directly yourself.
In order to enable compliance with Sanctions, the Company gathers information from its counterparties and clients as specified in Schedule 1 hereto and operates a screening process for its counterparties. The screening process is aimed at determining whether a proposed counterparty is named on assets freeze list or may be owned or controlled by such a person. The Company conducts screening during client/partner onboarding, prior to entering into any business relationship, and on an ongoing basis.
All transactions fall under the screening to ensure compliance with applicable sanctions. This includes:
· Reviewing the details of transactions to identify any links to sanctioned individuals, entities, or countries.
· Blocking or reporting any transactions that may violate sanctions regulations.
The Company should also be mindful of the Sanctions-related obligations in its financing agreements, such as investment agreements, which can extend beyond the legal obligations imposed by Sanctions.
5. RISK ASSESSMENT
The Company will perform regular risk assessments to evaluate the potential; exposure to sanctions-related risks. This includes:
· Assessing the geographical areas of operation and business sectors involved.
· Reviewing the effectiveness of existing controls and procedures.
· Identifying any new or emerging risks related to sanctions.
The list of Restricted Territories is attached hereto as Schedule 2.
6. TRAINING AND AWARENESS
The Company will provide regular training to employees on sanctions regulations, the identification of potential sanctions risks, and the company's compliance procedures. The training program will ensure that employees understand their responsibilities and the importance of adherence to this Policy
7. REVIEW AND UPDATES
This Sanction Policy will be reviewed and updated periodically to ensure its effectiveness and compliance with current regulations. Any changes to the Policy will be communicated to all relevant employees and stakeholders..
8. CONCLUSION
The Company is committed to conducting its business in full compliance with all applicable sanctions regulations. By implementing this Sanction Policy, the Company aims to protect its clients, itself, and the integrity of the global financial system.
The Company will consider non-compliance of this Policy as a serious matter warranting disciplinary action, up to and including dismissal, where allowable by law. Violations of Sanctions can also have legal consequences for individuals involved, including severe monetary fines and imprisonment.
SCHEDULE 1
TO SANCTIONS POLICY
INFORMATION AND DOCUMENTATION REQUIRED FOR THE DUE DILIGENCE PROCESS
Details of the entity
	Company’s name
	

	Incorporation information
	

	Address
	

	Business sector/activity
	

	Countries where business is conducted
	

	Names of all Directors
	

	Authorized signatories
	

	Ultimate Beneficial Owner
	


It is mandatory to gather all the supporting documentation that accredits the information collected.
Enhanced due diligence (EDD) will be conducted for high-risk clients/Third Parties and transactions, which may involve:
· Obtaining additional information about the client's business activities and source of funds.
· Consulting external experts or utilizing third-party verification services.
· Seeking approval from senior management before proceeding with the business relationship or transaction.
